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A MANAGERS VIEW2

GROWERS BENEFIT FROM 
NEW AGRONOMY COMPLEX
By Ryan Anderson, General Manager, CHS Ag Services

DEKALB.COM/CLIMATE

AUSTIN UNDERDAHL
FARMER

Climate FieldView™ services provide estimates or recommendations based on models. These do not guarantee results. Consult your agronomist, commodities broker and other service professionals before making 
financial, risk management and farming decisions. More information at http://www.climate.com/disclaimers. FieldView™ is a trademark of The Climate Corporation. Bayer, Bayer Cross, DEKALB and Design® and DEKALB® 
are registered trademarks of Bayer Group. ©2020 Bayer Group. All Rights Reserved.

INSIGHTS YOU CAN SEE.
RESULTS YOU CAN’T IGNORE.
A history of success starts with the consistent yield potential of 

DEKALB® brand corn. Now take your performance even further. 

 Climate FieldView™ — the industry’s leading digital farming  

platform — features valuable data and field insights to help you 

maximize profitability and realize a future of performance.

To increase capacity and keep up with the demands 
of area producers, CHS Ag Services is beginning 
construction of a band new agronomy complex at our 
Badger, Minn ., location . This state-of-the-art Greenfield 
Agronomy Complex will combine the operations and 
talent from our Roseau, Badger and Greenbush, Minn ., 
locations . 

The new complex on U .S . Highway 11 between Badger 
and Greenbush will have a new fertilizer plant — increasing 
our capacity from 900 tons to 8,000 tons and providing 
the capacity to store half of our needs for an entire season . 
The fertilizer plant will have a 150-ton tower with a new 
HIM blender that can handle 1,000 tons per day .  

The agronomy complex will also include a new 
chemical warehouse, seed plant with eight bins, and a 
liquid site, all built for speed and efficiency . 

At CHS Ag Services, we have been working on this 
plan for more than five years . We have a great customer 
base in these communities, and we feel it’s long overdue 
for us to provide a more up-to-date facility . Combining the 

rolling stock, assets and people into one location gives us 
the opportunity to service our growers at a higher level . 

We already have a good start on the project, having 
purchased the land five years ago . We have already 
secured permission from the Minnesota Department of 
Transportation to build a turning lane into the property 
from the highway . 

This fall, we have been doing as much engineering 
and ground work done possible before winter . The major 
construction phase will begin in spring of 2022 with 
completion planned by the end of the year . 

Most importantly, to the success of the new complex, 
we already have a great following with area growers and 
extremely good people on staff who will come together 
to serve our customers out of this one location . 

With this major investment, I hope it shows our 
dedication to the producers of that area . We are excited 
to get the project going and get it done . It will be a 
wonderful new facility and a big improvement from what 
we currently have .
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ESTIMATE

07-08 08-09 09-10 10-11 11-12 E 12-13 13-14 14-15 15-16 16-17 17-18 18-19 19-20 20-21 21-22 E

Planted Acres 12 .7 13 .4 12 .6 12 .9 11 .6 11 .7 11 .6 13 .0 13 .2 11 .6 11 .0 13 .2 12 .7 12 .2 11 .6

Harvested Acres 12 .4 12 .8 12 .3 12 .5 11 .3 11 .5 11 .3 12 .7 12 .9 11 .3 10 .2 12 .3 11 .7 11 .8 11 .2

Yield 36 .3 39 .9 44 .5 45 .0 35 .2 43 .9 47 .1 46 .7 46 .3 47 .3 41 .0 47 .6 48 .2 49 .0 30 .7

June 1 Stocks 117 68 142 234 185 151 165 169 212 272 235 191 263 280 235

Production 450 512 548 570 398 505 491 556 568 491 384 587 520 530 305

Imports 48 45 41 38 35 43 77 66 52 42 87 68 53 47 65

Total Supply 615 625 731 832 618 699 733 791 828 805 707 846 836 857 605

Domestic Use 238 275 286 308 225 303 318 308 304 249 288 324 288 338 269

Exports 309 209 211 339 242 232 246 270 252 321 228 259 268 284 225

Total Use 547 483 496 647 467 534 564 579 556 570 516 583 556 622 494

May 31 Stocks 68 142 234 185 151 165 169 212 272 235 191 263 280 235 111

Stocks/Use 12 .4% 29 .4% 47 .2% 28 .6% 32 .3% 30 .9% 30 .0% 36 .6% 48 .9% 41 .2% 37 .0% 45 .1% 50 .4% 37 .8% 22 .5%

ESTIMATE

07-08 08-09 09-10 10-11 11-12 12-13 13-14 14-15 15-16 16-17 17-18 18-19 19-20 20-21 21-22 E

Planted Acres 17 19 .1 19 .3 18 .0 17 .6 19 .1 21 .3 19 .6 18 .4 17 .7 17 .4 18 .7 20 .1 19 .5 17 .9

Harvested Acres 16 .6 18 .8 18 .4 17 .4 17 .2 18 .8 20 .9 18 .9 17 .9 16 .4 17 .0 18 .4 19 .2 19 .1 17 .3

Yield 36 .4 45 .2 43 .1 42 .8 45 .1 44 .1 54 .8 47 .1 46 .7 54 .6 54 .8 53 .2 53 .0 55 .1 40 .4

June 1 Stocks 5 .6 3 .6 4 .6 5 .1 5 .8 4 .5 4 .0 8 .7 6 .1 4 .1 5 .0 5 .3 4 .2 4 .8

Production 16 .4 23 .1 21 .6 20 .3 21 .1 22 .6 31 .1 24 .3 22 .3 20 .7 22 .6 24 .1 26 .0 25 .8 15 .3

Imports 0 .02 0 .02 0 .12 0 .03 0 .06 0 .04 0 .05 0 .08 0 .10 0 .10 0 .07 0 .10 0 .18 0 .03

Total Supply 22 .0 26 .7 26 .3 25 .4 27 .0 27 .1 35 .1 33 .0 28 .5 28 .6 30 .1 31 .9 32 .0 33 .4

Seed 0 .78 0 .78 0 .72 0 .71 0 .76 0 .85 0 .78 0 .74 0 .69 0 .73 0 .56 0 .50 0 .57 0 .20

Food 2 .63 2 .51 2 .57 2 .54 2 .49 2 .5 2 .55 2 .47 2 .64 2 .53 3 .08 2 .79 2 .80 1 .21

Seed 0 .8 0 .8 0 .7 0 .7 0 .8 0 .9 0 .8 0 .7 0 .7 0 .7 0 .8 0 .8 0 .8 0 .1

Industrial 0 .4 0 .7 0 .7 0 .8 1 .1 0 .8 0 .9 0 .8 0 .7 0 .7 0 .6 0 .5 0 .6 0 .2

Residual 2 .0 3 .1 2 .6 2 .6 4 .3 3 .6 3 .8 4 .0 3 .2 3 .9 3 .8 3 .8 4 .0 2 .9

Lost 0 .03 0 .03 0 .03 0 .03 0 .02 0 .03 0 .03 0 .03 0 .03 0 .03 0 .03 0 .03 0 .03 0 .01 0 .03

Dom. Use 5 .8 7 .1 6 .6 6 .7 8 .6 7 .8 8 .0 8 .1 7 .2 7 .9 8 .2 8 .0 8 .2 4 .4

Exports 12 .7 15 .0 14 .7 12 .9 13 .9 15 .3 18 .4 18 .8 17 .2 15 .6 17 .4 19 .7 19 .1 8 .9

Total Use 18 .5 22 .0 21 .3 19 .6 22 .5 23 .1 26 .5 26 .9 24 .4 23 .5 25 .6 27 .7 27 .3 13 .3

End Stox 3 .6 4 .6 5 .1 5 .8 4 .5 4 .0 8 .7 6 .1 4 .1 5 .1 5 .3 4 .2 4 .8 2 .1

Stx/Use 19 .3% 21 .1% 23 .8% 29 .6% 19 .8% 17 .3% 32 .7% 22 .8% 16 .7% 21 .7% 20 .5% 15 .2% 17 .4% 15 .6%

CANADIAN SPRING WHEAT SUPPLY/DEMAND BALANCE TABLE

SPRING WHEAT SUPPLY/DEMAND BALANCE TABLE

This materialhas been prepared by a sales or trading employee or agent of CHS Hedging, LLC and should be considered a solicitation . The information contained in this presenation is taken from sources 
which we believe to be reliable, but is not guaranteed by us as to accuracy or completeness and is sent to you for information purposes only . There is a risk of loss when trading commodity futures and 
options . CHS Hedging, LLC bases its recommendations solely on the judgement of CHS Hedging, LLC personnel .

© 2019 CHS Hedging

This materialhas been prepared by a sales or trading employee or agent of CHS Hedging, LLC and should be considered a solicitation . The information contained in this presenation is taken from sources 
which we believe to be reliable, but is not guaranteed by us as to accuracy or completeness and is sent to you for information purposes only . There is a risk of loss when trading commodity futures and 
options . CHS Hedging, LLC bases its recommendations solely on the judgement of CHS Hedging, LLC personnel .

© 2019 CHS Hedging
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WHACKY WORLD OF SPRING WHEAT
The story of spring wheat began last fall when the 

weather was most favorable for harvesting the 2020 
crop, getting fall fieldwork done along with getting some 
fall applications accomplished . 

The balance of the year continued on a dry note 
throughout the Northern Plains (North Dakota, South 
Dakota, Montana and north western Minnesota) . The 
dryness also extended into the Canadian Prairies . 

Dryness continued into the spring of 2021, with many 
farmers pleased, as they could get the spring wheat crop 
planted early .  The disappointment came when the rain 
showers did not materialize .   

The Northern Plains stayed very hot and dry 
throughout the spring and summer, with many fears of 
not having a crop to harvest in the fall . Farmers were very 
reluctant to make new crop sales, despite summer rallies 
in the spring wheat market . There were many concerns of 
not having a crop and being 100% sold or oversold, which 
encouraged farmers to try to buy back the wheat they 
had previously contracted . 

Harvest came late July and August, with many 
yield reports coming in better than had been expected, 
although nearly half of what had been harvested in years 
past . The August USDA report had hard red spring wheat 
production at 305 million bushels .  

The USDA estimated the 2021 other spring wheat 
plantings at 11 .74 million acres (10 .9 million hard red spring 
wheat and 800k acres of hard white spring wheat) in their 
March Planting Intentions report . In their June acreage 
report, other spring wheat plantings were pegged at 11 .6 
million acres (10 .8 million acres of hard red spring wheat 
and 800k acres of hard white spring wheat) . 

The key here may actually be harvested acres rather 
than planted acres . The latest USDA harvested acre 
forecast was at 11 .215 million acres for other spring wheat . 
Given the same acre reduction from planted to harvested 
in other spring wheat, hard red spring wheat acres would 
be near 10 .4 million acres . The USDA yield projection was 

last at 30 .7 bushels per acre . Multiplying 10 .4 million acres 
by 30 .7 bushels per acre would estimate the US 2021 
spring wheat production near 320 million bushels .  

Many acres are said to have been baled for hay to 
feed livestock versus harvested for a crop . There are 
potentially up to 2 .0 million acres un-harvested, which 
would put spring wheat harvested acres closer to 8 .4 
million . Multiplying 8 .4 million acres by 30 .7 bushels per 
acre would bring total production closer to 258 million 
bushels . With beginning stocks of 235 mb, production at 
258 mb and imports unchanged at 70 mb, total supply 
becomes 563 mb . Not changing the demand side of the 
equation, ending stocks would be under 100 mb and 
stocks to use would get seriously tight (similar to 07/08 
where ending stocks were 68 mb and stocks to use was 
at 12 .4%) . 

StatsCan estimated the Canadian spring wheat crop 
at 16 .0-19 .0 mmt (a significant reduction from the past 
several years) .  The 07/08 balance sheet for Canadian 
spring wheat was very similar to that of the US at that 
time . 

Given the projected tightness in good quality spring 
wheat in the North America region, there could be room 
for another leg to the upside for spring wheat futures over 
the next few months . The USDA is scheduled to release 
their 2021 Small Grains Summary and their Sep 1 Grain 
Stocks report on September 30th, which is expected to 
give some upside direction to the spring wheat market . 
The last harvest report for spring wheat was at 95% 
complete, so we may not have confirmation on the actual 
number of harvested acres for 2021 until the spring of 
2022 . 

The spring wheat market should be well supported 
into the balance of this year and the first few months of 
next year, based on significant reductions in the US and 
Canadian spring wheat crops, as well as quality issues in 
other areas .  The drawback could stem from continued 
increases in production in Australia, India and China .  



By reducing the inefficiency 
of overlapping territory, we can 
become more efficient, offer 
better bids and create the best 

outcome for patrons .  
We have been aware that we had room 

to improve efficiency while capitalizing on 
the strengths of the two locations . With the 
Sept . 3 retirement of DuWayne Thompson 
as General Manager of CHS Northland 
Grain, it was time for the boards to consider 
this consolidation in earnest . 

With the full backing of the producer 
boards, we began the transition process . 
While the two business units are operating 
separately until early in the new year, 
the employees are working together to 
understand how the whole operation can operate better 
as a single business .  

In terms of facilities and personnel, we do not 
anticipate any substantial changes . We always need good 
people — and we have good people . Though no new 
facility is being built as a direct result of this consolidation, 
we will always continue to look at expansion of our core 

assets, particularly our shuttle loaders . 
But these are things we always evaluate 
whether together or separate . 

Consolidation of our operations will not 
be easy, and it will not happen overnight . 
We have a lot of background work to do as 
we get everyone moving toward common 
goals . Still, we expect that our customers 
will not notice much difference in our day-
to-day business . 

As we begin to realize the benefits of 
more efficient operations, we will be better 

able to serve the needs of our customers . It truly is a good 
fit for both the cooperative and the producers . 

CONSOLIDATION
of business units to bring efficiencies and better prices 
By James Hardy, General Manager, CHS Mahnomen 

“We will be 
better able 
to serve the 
needs of  our 
customers.”

This past summer, the boards of CHS Mahnomen and CHS Northland Grain announced plans 
to consolidate by early 2022 . These two business units are both strong, coming off solid fiscal 
years . They both have excellent people and assets such as shuttle loaders on the Canadian Pacific 
and BNSF lines .

CONSOLIDATION6

With the cost of fuel 
somewhat volatile and 
continually inching its way 
upward, it can be difficult for 
ag producers to time their fuel 
purchases for the lowest price . 
With Automated Fuel Delivery 
(AFD) and average pricing billed 
monthly, CHS Ag Services can 
help you have confidence in your 
fuel supply while focusing your 

time and effort on more profitable parts 
of your operation . 

AFD means you get your fuel 
delivered automatically when a sensor in 
your bulk tank alerts us that you need a 
delivery scheduled . Your certified energy 
specialist can help you set up billing the 
way it makes sense for you . You can 
choose billing on the day of delivery at 
that day’s price, or you choose to get 
billed on the same date every month at 
that month’s average price .  

With monthly pricing, a monitoring 
system calculates the amount of fuel 
you have used and only bills you for that 
amount . Your fuel cost is set at the 30-day average over 
the billing cycle . 99% of our AFD customers choose this 
option to help protect themselves from market swings .  

Traditionally, most producers have contracted their 
fuel at a time when they think the price is at its lowest . It 
can be tempting to think, “My grandpa did it this way, my 
dad did it this way, so I’m doing it this way .” This year, the 
risk of contracting was low, and it turned out to be very 

inviting for those who chose it . But most years, it hasn’t 
been much of a win .  

Trying to play the market with fuel purchases like that 
takes a lot of time and effort . People will call frequently to 
ask what the price is today or what it was last week . Some 
will ask us to let them know when it gets down to a certain 
target price . But if it doesn’t dip quite that low, they can 
miss out on what would have been a pretty good price . 

I often ask growers, “Are you happy doing that? Did 
you win, did you lose, did you come out average?” Most of 
the time they say that they are just average . 

In other words, it creates a lot of 
busy work and headaches over just four 
percent of your input — usually without 
providing much reward . Meanwhile, 
you may be tying up too much cash in 
fuel product sitting in your storage for 
months . Choosing automatic fuel delivery 
with average-price monthly billing can 
solve that, leaving more capital on the 
farm for you to use . 

It’s a different way of doing business . 
People aren’t farming today like they did 
ten years ago, and they won’t be farming 
ten years from now the way they’re 
farming today .  

AFD with monthly billing is efficient and ahead of 
its time . It allows you to stop worrying about the market 
swings and fuel supply, and to put your effort into more 
profitable commodities .  

Talk to one of our certified energy specialists to learn 
about all the benefits, see how it relates to the way you 
already buy, and how seamless the switch can be . 

MONTHLY BILLING TAKES THE 
GUESS WORK OUT OF BUYING FUEL
By Jim Corbett, Energy Department Manager, CHS Ag Services

“You get your 
fuel delivered 
automatically 

when a sensor in 
your bulk tank 

alerts us that you 
need a delivery.”

7ENERGY UPDATE

So why the consolidation, and why now?



9ERSKIN IMPROVEMENTS

The Erskine grain terminal is 
undertaking several improvement 
projects to increase our flexibility, 
safety and truck flow . These 
improvements include high-
quality bin sweeps and a new 
probe project that changes the 
flow of truck traffic over the scale . 

In the elevator, we are 
installing a new wet bin door 
 and new bin sweeps that will 

improve safety for our employees and give us more 
flexibility to swap commodities in wet bins more quickly . 

Regarding truck flow, our scale currently has two-
way traffic with loaded and unloaded trucks moving in 
opposite directions . Between that and the location of our 
probe, it was creating a bottleneck of unloaded trucks 
waiting to cross the scale while there was a long line of 
full grain trucks waiting to enter .  

On busy fall harvest days when we could have 300-
350 trucks in a day, there were often as many as ten 
trucks lined up on the highway . That had become an even 

larger safety concern when County Road 210 was recently 
paved and we began seeing increased vehicle traffic . 

Our new plan, with construction underway in late fall 
2021, reroutes the flow to get both loaded and unloaded 
trucks crossing the scale in the same direction . The 
project adds a new entrance road off the highway south 
of the elevator, as well as an RFID card reader, cameras, a 
message board and traffic lights where the probe will be 
relocated nearer to the new entrance . 

The probe operator will use stop lights to control 
the flow of truck traffic, giving the right-of-way to empty 
trucks, so those drivers can get back to their fields or bins .

As General Manager James Hardy and I have 
discussed, this probe project will also help position us for 
the future when we are ready to add a second scale . So, it 
really is part of our ongoing effort to improve safety and 
efficiency . 

We expect there will be a learning curve for customers . 
As people get used to it, we think they will like the changes 
and find that it works a lot better for everyone . 

ERSKIN IMPROVEMENTS
Improvements at Erskine mean faster, safer work 
By Sam Swanson, Erskine Station Manager

ERSKIN IMPROVEMENTS8

Erskine Grain Terminal 
loading a soybean train 

to stay operational 
during harvest .

Nathan Berhow 
probing an 

inbound truck .

Derek Holthusen 
dumping a soybean 

harvest delivery truck .



ENERGY SERVICING10

You rely on your propane to run your grain dryer and 
to heat your home and shop . The tanks need to be filled 
on time and the equipment needs to be in good, safe, 
working order .  

So, CHS Ag Services employs experienced, highly 
trained LP drivers and service people like Mike Goroski, 
Lavern Grundstrom and Harlen Iverson .  

Before any installation, Mike, Lavern and Harlen start 
by visiting customers to learn about the project . They find 
out where the customer wants dryers and tanks placed, 
evaluate code requirements and make recommendations 
for a custom setup . As Lavern points out, it is even 
important that tanks and dryers look right in your yard or 
near your bins with proper spacing and placement . 

“Finding the customer’s needs beforehand is critical . 
For dryers we need to know the size, maximum BTU 
output and distance from the LP tanks . For homes and 
shops, we find out what HVAC and appliances will be 
hooked up,” Lavern explains . “It all helps us to determine 
the right size of tanks and line size .” 

These days, they are seeing customers asking for 
larger 500-gallon to 1,000-gallon tanks to get more 
product at their site, hopefully beating seasonal price 
increases . 

Mike says that many LP gas customers are getting 
their tanks installed with electronic monitors that report 
fill levels back to CHS Ag Services daily . Customers can 
get timely automated delivery, monitor levels themselves 
with a smartphone app, and receive the level of service 
they expect . 

EXPERIENCE MAKES A DIFFERENCE
IN PROPANE SERVICE

RETHINK BALANCED CROP NUTRITION

5 “AFTER HARVEST” CONSIDERATIONS FOR A SUCCESSFUL 2022

SCAN THE QR CODE WITH  
YOUR MOBILE PHONE CAMERA  
TO TRY IT OUT OR VISIT 
CROPNUTRITION.COM.

Every year is different and needs a plan for success. Correcting factors limiting crop yield is a 
great way to improve crop productivity. Here are a few crop nutrition best practices: 

1. Conduct a soil test: identify primary and secondary nutrient values. Nutrient levels can be built during  
 fall applications (and/or setting a plan for spring).  

2. Review yield maps: create fertilizer recommendations based on variability in the field.

3. Fertilizer application: apply immobile nutrients in the fall that can build soil levels for high yield crops.

4. Tillage: incorporate applied nutrients deeper into the soil to minimize surface runoff.

5. Cover the soil: reduce the risk of moisture, nutrient, and soil loss.

© 2021 The Mosaic Company. All rights reserved. Aspire and MicroEssentials  
are registered trademarks of The Mosaic Company.

Mike Goroski, Lavern Grundstrom and Harlen Iverson



WORKING TOGETHER 
HELPS KEEP EVERYONE SAFE 

YIELDPOINT12

While variable rating on fields is a common practice, 
sometimes it can be hard to put the pencil to the paper to 
make sure it’s worth it . This fall has proven that weather 
conditions can change from favorable to not-so-favorable 
in short order .  

After the past few years of vastly changing weather 
patterns, the choice to manage your fields to the acre is 
more important than ever . When you look at your yield 
data over the past few years, did your bushels remain 
consistent throughout the field or was there variability?  
This has been a pretty consistent occurrence in our area . 
Some ditches have produced better than other years, 
and some areas that usually produce a high yielding crop 
didn’t do so well .  

So, what do you really have left for nutrients in your 
fields? A common practice is to do a conventional sample 
by taking 8-12 probes in your 150-acre field, or even to 
send in a couple of scoop shovelfuls to your soil lab . But 
in most cases, zone sampling fits your farm better than 
you think .  

The YieldPoint team layers together yield data, 
satellite imagery, soil types and other information to make 
zones for a field; then we determine where to sample . For 

a 150-acre field, we will typically sample 3-4 different 
zones with 11-15 probes in each zone . That is 3 to 4 times 
the number of probes used in a conventional sample for 
the same field .  

Many soil tests are coming back highly variable with 
results that we have not seen for a long time .  We can 
attribute much of this to a few different scenarios .  First, 
plant stress early in the season, causing them to push their 
roots deeper, leaving nutrients in the upper soil profile 
untapped .  Second, warmer than normal temperatures 
and mineralization occurring at a higher rate .  Finally, 
crops not reaching their full potential due to lack of 
moisture .   

This fall, the YieldPoint team has been busy zoning 
and sampling fields for next year’s crop .  While meeting 
with growers and discussing the numerous options 
available to them, there have been many modifications to 
existing nutrient plans and/or crop plans .  The result will 
be to effectively utilize the remaining nutrients in the soil .  
Right now is a great time to meet with your YieldPoint 
Specialist to review your yield data, zones and crop plan 
to ensure that every nutrient left in your soil is accounted 
for in the 2022 season . 

HOW VARIABLE ARE YOUR FIELDS? 
YIELDPOINT ZONE SAMPLING 
PROVIDES ANSWERS 

We often hear growers ask, “My fields aren’t that variable, are they?” 

SAFETY

Having four safety leaders for the business units that 
make up the Northland partners is an advantage to our 
patrons .  Even though the safety leaders are specific to 
their respective business units, they work together to help 
each other meet goals, investigate incidents, train larger 
groups of employees, perform walkthroughs of facilities, 
and answer any questions that employees may have . 

Between the four safety leaders they have over 35 
years of combined experience working in a safety role for 
CHS and over 90 years of combined experience working 
in the co-op system .  The CHS Ag Services safety leader 
Bernie Perreault alone has an impressive 42 years of 
working for the co-op!  Whether it is Bernie Perreault 
leading NH3 training for our agronomy employees, Trevor 
Staehnke and Jesse Bushelle providing Permit Required 

Confined Space training to any employee that enters 
these spaces, or having a certified CPR/AED and First 
Aid instructor in Steve Spaeth, our safety leaders all have 
complimentary skills that give our business units a very 
complete safety skill set .  

“Being able to count on Bernie to help us with 
Forklift certification or giving Steve a call to schedule 
CPR training for Northland Grain employees has made a 
huge difference in ensuring that our employees can stay 
current on these skills .  And Trevor and I enjoy using our 
knowledge to help train our employees along with both 
Ag Services and Mahnomen’s in Confined Spaces and 
other skills,”  said Jesse Bushelle, one of the safety leaders 
for CHS Northland Grain . 

Bernie Perreault
Safety Coordinator

Trevor Staehnke
Safety Coordinator

Jesse Bushelle
Safety Coordinator

Steve Spaeth
Safety Coordinator
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Thank you, everyone who 
participated in CHS Ag Services’ 
Autumn Rewards input financing 
program during the 2021 crop 
year . We had a successful year 
again with many growers either 
returning or taking advantage of it 
for the first time to help with cash 
flow and delay seed and chemical 
payments until after harvest . 

Individual growers borrowed 
amounts ranging from $10,000 to $500,000, with the 
program offering chemical purchases at 0% interest until 
Nov . 15, 2021, seed purchases at 0% interest until Jan . 15, 
2022, and AFD fuel purchases at 3 .4% APR, due Jan . 15, 
2022 .  

If you participated this past season, you should have 
already received a payment reminder letter in October for 
your chemical loans . Reminder letters for seed loans will 
be sent in mid-December . 

Looking ahead to the 2022 crop year, we are excited 
to offer a similar Autumn Rewards program . Qualified 
buyers will once again be able to take advantage of 0% 
interest until Nov . 15, 2022 on chemical purchases, 0% 
interest until Jan . 15, 2023 on seed purchases, and 3 .4% 
interest until Jan . 15, 2023 on AFD fuel purchases . 

If you participated in 2021, your sales agronomist will 
stop by this winter with your application ready for you to 
sign . If you have not participated and are interested, ask 
your local CHS Ag Services representative for an Autumn 
Rewards application .  

Completed applications should be received at our 
Warren, Minnesota headquarters by the end of March . 
This will allow us plenty of time to get your applications 
processed before you head to the field! 

We hope you have a great winter and look forward to 
working with you again in 2022 . 

AUTUMN REWARDS 2022: 
GREAT FINANCING TERMS ARE BACK 
By Jake Brown, Credit Manager, CHS Ag Services

“Looking ahead to the 2022 crop year, we are excited  
  to offer a similar Autumn Rewards program.”

YOU’RE THE 
REASON WE’RE 
ON THE MAP. 

Always read and follow label directions.
INVIGOR is a registered trademark of BASF. © 2021 BASF Corporation. All rights reserved.

John Deere’s green and yellow color scheme, the leaping deer symbol, and John Deere are trademarks of Deere & Company.

Results may vary on your farm due to environmental factors and preferred management practices.

Contact your local CHS Agronomist 
for more information.

For over 25 years, you have trusted InVigor® hybrid canola. The innovation 
continues with our exciting lineup of 8 hybrids, all with industry-leading pod 
shatter reduction technology, 6 with clubroot resistance plus one new hybrid – 
InVigor L343PC. Of course, innovation alone didn’t put us on the map. You did. 
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While it is true that farmers feed the world, they also 
help feed those who are hungry in their own communities . 
Through the annual CHS Harvest for Hunger campaign 
and North Country Food Bank’s Great Corn Giveaway, we 
are helping to provide food, funds and publicity to the 
food bank . 

Through the 2021 CHS Harvest for Hunger campaign 
in March, we presented a check for more than $44,000 
to the North Country Food Bank, which funds all its 
operations through donor gifts . 

According to Susie Novak, Executive Director of 
North Country Food Bank, that money goes straight back 
into feeding people in communities across northwest 
and west-central Minnesota . Every dollar received as 
a donation can provide enough food for five complete 
meals . 

“The multiplication factor is huge, especially when 
you’re talking about big numbers like what CHS did in 
Harvest for Hunger this year,” Novak says . “It’s a big deal .” 

Most years, the business units and branches of CHS 
raise funds through a variety of activities, including 
Cornhole tournaments and community barbecues . This 
year for the purpose of social distancing, our local co-
ops sold pulled-pork takeout meals from seven different 
locations . 

North Country Food Bank distributes food to 220 
partner organizations in 21 counties . These partners are 
all non-profit organizations including local food pantries, 
soup kitchens and homeless shelters .  

With fundraising being so vital to its mission, the 
food bank itself runs an annual Great Corn Giveaway . 
Growers in the area donate sweet corn to the food bank, 
which distributes most of it to its partner organizations . 
To raise awareness, the food bank also gives away sweet 

corn to anyone who wants it from a prominent highway 
intersection in East Grand Forks . 

This year, CHS provided 22 totes — essentially a semi-
load — of sweet corn by donating and planting the seed 
on land provided by food bank board member John 
Thorson . When it was time to harvest, more than 40 
volunteers helped pick the corn over two days . 

“It is some of the best sweet corn we distribute 
all year,” says Novak . “It really helps us create some 
awareness about our work, but then also provides us with 
an amazing produce product that our agencies love .” 

With few food manufacturing organizations around, 
North Country Food Bank has had few options to source 
food directly from within its service area — one of the 
largest in Minnesota . But in recent years, food banks have 
shifted away from prepackaged foods to more healthy 
and nutritious choices . 

“Now that we deal in ag and surplus produce, we are 
a way bigger player in the product-sourcing mix for food 
banks, because that’s what we have here,” says Novak .  

For CHS, that means we can keep making a big 
difference for people right here in our communities . 

The volunteer fire and rescue department in Oslo, Minn ., recently received $3,000 from CHS Ag Services including 
$1,500 through the CHS Seeds for Stewardship matching grant program . The donated funds will help the fire department 
to equip a used pumper truck they have purchased with a new hose, nozzles and hand tools . 

The department, which is staffed by 24 volunteers, had a 1977 pumper truck that was no longer working . This donation 
helps ensure they will have up-to-date equipment that is safe and reliable for fighting fires in the Oslo community . 

CHS Ag Services held its annual Customer Appreciation Supper on July 20 with a record-sized crowd in attendance . 
Customers enjoyed a dinner of pulled pork, pulled chicken, salads, sides and sweets . We were grateful to be able to hold 
the supper during a period of reduced risk of viral spread . Thanks to all who came out to share some delicious food and 
time with friends .

NORTH COUNTRY FOOD BANK 
FEEDS PEOPLE IN NEED WITH HELP FROM CHS 

SEEDS OF STEWARDSHIP
 HELPS OSLO FIRE DEPARTMENT

RECORD TURNOUT AT CHS AG SERVICES 

CUSTOMER APPRECIATION SUPPER 

SEEDS OF STEWARDSHIP & CUSTOMER APPRECIATION 17



MATHIAS THOMPSON

Mathias Thompson likes 
figuring out how to do things, 
like when he learned to be an 
auto mechanic on the job . But 
after joining the operations 
crew at the CHS Northland 
Grain terminal in Crookston, 
he was thrilled to take a 
course in operating a train . As 
he put it, “I never thought I’d 
get to ride a train much less 
operate one . And they don’t 

just hand you the keys!” 
That training was a good example of how he likes 

working with the team . “You have to be communicating 
constantly with everyone on the ground and around you . 
Everyone’s got to be on the same page .” 

Mathias says working as a mechanic for the past few 
years taught him how to troubleshoot and solve problems 
— assets for the variety of tasks he finds himself doing 
these days . 

Even just for fun, he spends his time working on 
cars, turning wrenches and making monster trucks . But 
he says there is one thing he likes about working on the 
bigger machinery at the elevator: it is easier to see what 
you’re doing .

SHAUN RYAN

Long before coming 
to work operations at the 
CHS Erskine grain terminal, 
Shaun Ryan started his 
career in construction as a 
heavy equipment operator . 
“I spent the off-seasons 
working in the shop because 
they knew about my welding 
experience,” he says . 

Though he ultimately 
spent five years as a service 

technician at Titan Machinery in Winger, he never 
intended to become a fulltime technician . “I liked being 
hands-on with operating the equipment,” he explains .  

Needing a change of pace, he was attracted to the ag 
industry and a new job with CHS . Here he gets to perform 
a wider variety of job duties — dumping trucks, loading 
trains and maintaining equipment .  

“I’ve worked on the farm, I’ve worked on farm repair, 
and now I’m working on the receiving end of it,” Shaun 
says . “It’s all for one purpose: to keep the world fed and 
keep everything going .” 
In his spare time, Shaun enjoys traveling, fishing and 
going to Twins games with his wife and two children . 

CHRISTOPHER DUFFERT

“Absolutely everything .” That’s what Christopher Duffert likes about his new job unloading 
trucks, loading trains and performing maintenance at CHS Northland Grain in Greenbush . 

Christopher didn’t come from a farming background originally, but he loves his new job in 
operations at the CHS elevator in Greenbush . His previous work at a steel mill in the area has 
proven useful as he performs equipment maintenance . So far, he says he enjoys everything 
about agriculture, working at the elevator and getting to know the farmers . 

“Maybe one day I’ll own a farm myself,” he says, pointing out that meeting farmers and 
working with the crew at CHS Northland Grain are good ways to get to know the business . “I 
consider myself lucky to have gotten this job .” 

One thing Christopher particularly likes about CHS is the emphasis on safety . He 
emphasizes that safety is important because he likes going home to his three boys every day 
and teaching them to enjoy the outdoors . 

BRADY SAHR 

Being an agronomist for 
the past five years, Brady Sahr 
decided along with his wife 
that it was time for a change . 
So, he made a move from CHS 
Northern Plains in Selby, S .D ., 
to CHS Ag Services in Erskine 
where he continues to work 
as an agronomist . 

Brady grew up in Kindred, 
N .D ., and his wife hails from 
Bagley, Minn . The move to 

Erskine allows them to raise their baby daughter where 
they can be much closer to family . 

“After originally planning a career in law enforcement, 
Brady followed his interest in agriculture . Though he did 
not think it was possible to get into ag without growing 
up in it, he earned degrees in agronomy from NDSCS in 
Wahpeton, N .D ., and crop and weed science from NDSU . 

Brady says the strong team atmosphere in Erskine 
helped make it an easy decision to move .  

“Everybody is like-minded with the main goal of 
taking care of the customer,” says Brady . “That level 
of service that they are striving to provide is high, and 
they’re not satisfied with just being average .” 

JUSTIN ADAMS

In August, the Grand Forks 
office of CHS Ag Services 
welcomed Justin Adams to its 
country operations team as 
a Certified Energy Specialist . 
The position is a great fit for 
him as he enjoys outside sales, 
agriculture, and basically 
anything that has a big motor . 
(He has an affinity for power 
boats and hot rod cars .) 

Before selling energy 
products for CHS, Justin worked with his father with a 
custom harvesting, fertilizing and spraying operation . 
His other prior experience includes construction, as well 
as sales for Channel seed . He graduated with a degree 
in farm operations and management from Northland 
Technical College . 

Justin enjoys meeting with area farmers to see how 
he can help them with their fuels, lubricants and propane 
needs . He also appreciates the team he works with at 
CHS Ag Services .  

“The group that I work with is awesome, very team 
oriented,” he says . “If you’ve got a question, you can 
always ask someone and they’re more than willing to give 
you a hand figuring it out .

NICOLE KNOTT

Nicole Knott didn’t have to move far when she started her new job as office assistant at 
CHS Northland Grain in St . Hilaire . This mom of three previously worked directly across the 
street at the post office where she was postmaster . 

In her new position, she enjoys the fast-paced environment as she runs reports, checks 
pricing and makes sure growers are getting paid . “There’s a learning curve for me, but so far, 
so good . I’ve gotten a lot of good feedback, so I’m positive about it .” 

Nicole says, “It’s a lot to know and a lot to keep an eye on, and you really need to pay 
attention to little things . And as long as you do, then things just really run smoothly .” 

Not only does she like her coworkers, she feels that the customers they serve are part of 
their team . “They know we’re on their side and working for them .” 

NEW TALENT AT THE COOP18 19NEW TALENT AT THE COOP
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DALTON MUGAAS 

After working at a the CHS elevator in St . Hilaire since 
2019, Dalton Mugaas was ready to learn some new things, 
meet new people and improve himself a bit more . So, he 
transferred to Crookston in July where he enjoys working 
at the larger facility . 

“Stuff can move a lot faster, so that was kind of 
scary at first,” Dalton says, also noting that more of the 
equipment and processes have computerized operation . 
“I’m pretty much getting the hang of it .” 

Having grown up on a farm near Red Lake Falls, he 
likes working in ag and “being a hands-on guy, doing 
things and figuring stuff out .” Dalton says he looks 
forward to gaining more responsibility and taking a step 
up in the company when the time comes .  

“I know I’ve had jobs in the past where I wake up and 
I go ‘I don’t want to go to work .’ But I actually get excited 
to come to work here . It’s pretty much a new thing every 
day,” he says . 

Apart from working at CHS, Dalton enjoys hunting, 
year-round fishing and hanging out with family . 

JACKSON PETERSON 

Jackson Peterson is moving up in the world with 
his recent promotion to agronomist at CHS Ag Services 
in Humboldt . He started working with us at our Hazel 
location as sales agronomist trainee after completing his 
degree in agronomy from the University of Minnesota 
Crookston this past spring . 

Working as a farm hand during high school, Jackson 
found he liked working with others and learning the 
agronomy side of agriculture . In his new position, he 
especially likes being part of a small team working 
together toward the same end goal . 

“I would say my favorite part is the interaction with 
the growers . I really enjoy getting the chance to sit down 
and visit with them, trying to solve problems that we can 
handle together,” Jackson explains . 

“We’ve been fortunate here that we have not been 
as dry as some other areas, so our yield outlooks aren’t 
nearly as drastic as other places . But with higher inputs, 
we’re having to be more thorough on looking over soil 
samples and just trying to give growers the best bang for 
their buck .” 

Congratulations to Jackson for more than his 
promotion; he and his fiancée Marissa are getting married 
at the end of November!

FAMILIAR FACES
NEW PLACES

Distributed by BASF Corporation

Always read and follow label directions. XITAVO is a trademark of M.S. Technologies, L.L.C., West Point, IA.  
Enlist and the Enlist logo are trademarks of Dow AgroSciences. The transgenic event in Enlist E3 soybeans is jointly developed  
and owned by Dow AgroSciences LLC and M.S. Technologies, L.L.C. © 2021 BASF Corporation. All rights reserved.
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Earn a $50 VISA® gift card for  
every 100 gallons of high-quality 
Cenex® oils, hydraulic fluids,  
gear lubes and greases you buy 
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February 28, 2022. See us for 
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Total Protection Plan® for up to  
10 years/10,000 hours of coverage. 
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Farmer-owned with
global connections

PO Box 128
St. Hilaire, MN 56754
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product on hand whenever you choose to service 
your equipment following the harvest. You get a 
little bit of savings, and you have full tanks before 
spring road restrictions when you are getting 
ready for planting. 
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